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Quality-and innovation

Exceptional quality shall pervade every-
thing we do. Awareness and innova-
tion — Mannheimer Swartling’s hall-
marks — ensure we evolve to meet chang-
ing market demands. To meet our ambi-
tious targets and generate the greatest
possible value for clients, our full range
of experience and expertise is available
to every assignment. Guided by these
principles, Mannheimer Swartling has
become the leading business law firm in
the Nordic region.

In 2009, we strengthened our position in a turbu-
lent market. Assignments were frequently handled
under extraordinary conditions, creating new chal-
lenges for our clients and our firm. We witnessed a
“flight to quality”; in the demanding and sensitive

situations in which many clients found themselves,
quality and expertise became particularly impor-
tant. Among the accolades we received in recog-
nition of our work, Mannheimer Swartling was
named Law Firm of the Year 2009 in the Nordic
region at the Financial Times/mergermarket Euro-
pean M&A Awards.

“Our full range of experience and exper-
tise is available to every assignment.”

Mannheimer Swartling is a full-service law firm
with an international practice. We have 12 offices in
six countries around the world and 635 employees, of
whom approximately 410 are lawyers. Our lawyers
are specialists in various areas of business law, focus-
ing on specific sectors. We aim to generate business
value for our clients by providing services that com-
bine cutting edge legal expertise with sector-specific
experience.
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Managing Partner’s
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2009 was one of the most challenging
. ) .

years in the firm’s history, yet we were
able to strengthen our leading position in
the Nordic region. Our “true partnership’,
full-service approach proved resilient in
volatile market conditions and flexible in
meeting our clients’ changing needs.

“True partnership” is based on using all our resources
— whether in Sweden or abroad — to ensure that
the best combination of our skills and experience is
deployed in each assignment, thereby adding the
greatest possible value for each client. Thanks to
the combination of our full-service concept and
“true partnership”, we were able to rapidly adapt our
services to the needs of our clients and meet their
increased demands for expertise in areas such as
distressed deals, company restructuring, refinancing
and disputes in the wake of the financial crisis.

Last year was characterised by continued uncer-
tainty on the financial markets which, among other

things, led to a sharp downturn in transaction vol-
umes. However, Mannheimer Swartling succeeded
in increasing its share of the transactions which
nevertheless did take place in the Nordic region
during the year. At the same time, the rapidly
changing conditions on the capital market led to
an increased demand for new structures to resolve

complex credit and financing problems. We have
historically enjoyed a strong position in this area. At
present, markets are cautiously optimistic and there
is growing interest from foreign investors to invest in
the Nordic region.

We are also grateful that clients seek our counsel
on large and complex transactions — such as advising
Ford on its sale of Volvo to Geely — and wherever we
have the required expertise and resources.

Last year we consolidated our presence in China
—an extremely exciting market with undoubtedly
great potential. With both Swedish and Chinese
lawyers at our offices in China, we are able to offer
the breadth of expertise required to address a large
number of different assignments, including the rap-
idly growing international arbitration market.

Climate change is increasingly important to our
clients’ business. Our Climate Change group has
brought together a number of specialists from dif-
ferent practice areas. We are able to offer clients
cutting edge skills in, for example, trading in emis-
sion rights, clean tech, renewable energy and risk
management. These are issues that will continue to

“Our employees’ superior skills and
great commitment are the foundation
on which we have built and maintained
our long-term position as Sweden’s
leading business law firm.”

increase in importance around the world and this is
an area in which we have a long-term commitment.

We continue to attract the best lawyers. Our
employees’ superior skills and great commitment are
the foundation on which we have built and main-
tained our long-term position as Sweden’s leading
business law firm. We are also pleased to note that

the percentage of women in our firm is increasing in
terms of both new hires and new partners, because
we have been working hard at it. We are continuing
our involvement with training the next generation
of lawyers, and also with organisations and initia-
tives that help the most vulnerable groups in our so-
ciety. This is an important tradition at Mannheimer
Swartling and one of the cornerstones of our
practice.

In conclusion, I would like to thank all of our em-
ployees for their strong commitment and our clients
for their continued confidence in a challenging year.

STEFAN BROCKER
Managing Partner



Mannheimer Swartling is a full-ser-
vice law firm with approximately 635
employees and 16 practice groups serv-
ing 1o industrial sectors through 12
offices in 6 countries. The firm’s leading
position in the Nordic region is a result
of an unrelenting focus on quality and
a true partnership model that serves
the best interests of the client in every
situation.

TRUE PARTNERSHIP

To ensure that clients receive access to the right
skills and always get the best advice, the firm applies
a model built around team spirit and a long-term
approach. This treats each client as a client of the
entire firm. In brief, “true partnership” means that
the firm’s earnings are divided equally between all
partners, with lawyers’ salaries being determined by
their level of experience according to a strict lock-
step, all-equal compensation model.

“True partnership” creates a positive work envi-
ronment where the client benefits from the exten-
sive expertise and experience accumulated through
our continuing investments in training, industry
know-how and specialisation. In addition to being
experts in their areas of specialisation, Mannheimer
Swartling’s lawyers do their utmost to provide clients
with the best possible commercial and strategic sup-
port for their business operations.

INTERNATIONAL AND INDEPENDENT
Mannheimer Swartling is established in five stra-
tegically important markets: Sweden, Germany,
Russia, China and the US, with an office in Brussels
focusing on EU and competition law issues. In mar-
kets where we do not have our own offices, we select
expertise from other leading law firms based on the
client’s best interests and the nature of the assign-
ment — not on established formal ties to other firms.
It is our ambition to further strengthen Mannheimer
Swartling’s international presence as client activities
beyond the Nordic region increase.

THE YEAR IN BRIEF
2009 was a challenging year characterised by a sharp
decline in transaction volumes. Nonetheless we were

'This is Mannheimer Swartling

involved in a large share of the transactions completed
in the Nordic region despite the slump. Demand
increased for new structures to resolve complex
credit and financing problems — an area where we
enjoy a strong position.

Thanks to our ability to adapt rapidly and the
flight to quality, revenues for 2009 amounted to just
over SEK 1,180 million, a moderate decline com-
pared with the record set in the preceding year. The
international practice accounted for approximately
20 per cent of revenues.

“True partnership creates a positive
work environment where the client
benefits from the extensive expertise
and experience accumulated through
our continuing investments in training,
industry know-how and specialisation.”




Major assignments
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Mannheimer Swartling has recently
participated in a number of interesting
assignments and transactions in bank-
ing and finance, corporate taxation,
dispute resolution, as well as private and
public mergers and acquisitions.

In the banking and finance sector, the year was
highly active and involved a number of unusual
assignments. As legal advisor to the Swedish govern-
ment, Mannheimer Swartling helped develop the
bank stabilisation legislation subsequently imple-
mented to protect the Swedish banking system. The
firm also assisted the Swedish, Danish, Norwegian
and Finnish governments regarding emergency loans
to Iceland. As legal advisor to the Swedish Bankers’
Association and the Association of Swedish Covered
Bond Issuers, we helped prepare proposed legisla-
tion supplementing the Covered Bonds Issuance Act
with regard to new credit rating requirements as a
result of the financial crisis.

Besides assisting the Swedish government, our
banking and finance and insolvency groups partici-
pated in the largest financial restructuring processes
carried out in Sweden, including the restructuring of
Saab, the creditors’ takeover of Dometic, the Plastal
bankruptcy, the restructuring and refinancing of Brio,
the restructuring of Rottneros involving a debt-
for-equity swap, and a restructuring of Hilding
Anders’ equity structure. As a result of our strong
relationships with the banks in the region, we played
an active role, alongside local law firms in the Baltic
States and Ukraine, in developing arrangements for
financial restructuring and recourse to pledged as-
sets in those countries.

Mannheimer Swartling participated in several
of the largest transactions that took place in the
Swedish market in 2009. We advised the Ford Motor
Company on its sale of the Volvo Car Corporation
to Zhejiang Geely Holding Group. In another sig-
nificant assignment, we advised the listed company
Biovitrum on its acquisition of Swedish Orphan.
We were also retained to represent venture capi-
tal company 3i and other parties in a dual-track
process in conjunction with the EUR 850 million
sale of Ambea, the largest private health and care
services company in the Nordic region. Recently,
Mannheimer Swartling also represented Coca-Cola
Enterprises in the planned acquisition of the Coca-
Cola Company’s Swedish-Norwegian bottling busi-
ness for approximately USD 820 million. We also
represented Esselte in its acquisition of office sup-
plies manufacturer, Isaberg Rapid, from the venture
capital company, Segulah, in a transaction spanning
more than ten countries in Europe and other parts
of the world.

Lenders, investors, and the Swedish government
engaged Mannheimer Swartling in connection with
rights issues, EMTN programmes and issues of con-
vertible bonds in several highly publicised instances.
In other assignments, we represented the Swedish
government in connection with Nordea’s SEK 28
billion rights issue and SAS in two rights issues
of SEK 5 billion and SEK 6 billion respectively —
technically challenging and complex work due to the
Nordic states’ shared ownership of the airline and
difficult conditions in the airline industry.
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Other major assignments over the year included
advising Telenor on a joint venture project with
Tele2 regarding the construction of the next gener-
ation (4G) mobile network in Sweden, Norway and
other markets, and advising Swedish Match on its
global joint venture project with Philip Morris
International regarding the sale of Swedish Snus.
We were also an advisor to Volvo Cars on its joint
venture with Vattenfall for the development of cars,
battery charging solutions and infrastructure for the
next generation of plug-in hybrid vehicles.

Mannheimer Swartling’s dispute resolution prac-
tice enjoys an unassailable position in the Nordic
region and we are one of the leading arbitration spe-
cialists globally. With over 60 lawyers specialised in
litigation and arbitration, we have by far the largest
practice in the Nordic region and one of the larg-
est in Europe. We regularly represent clients from
the whole world in disputes in Sweden and abroad.
Clients include companies and governmental organ-
isations and we participate in cases in all areas of law
and types of arbitration, including bilateral invest-
ment disputes. A notable assignment in this area in-
volves representing the Hungarian government in a
large and complex dispute with the French energy
company E.D.F. International S.A.

In a challenging real estate and finance market,
where the year saw a record decline in the value and
volume of transactions, we received frequent requests
to assist in divestment and portfolio financing ven-
tures. A gradual improvement in the credit market

and increased price stability resulted in increased
transaction volumes. We have subsequently acted as
advisor in a number of international real estate trans-
actions, including the acquisition by the Swedish
property company, Norrporten, of office and com-
mercial premises in HafenCity Hamburg and the
Flat Iron Building in Stockholm from Skanska, as
well as advising the property company, Kungsleden,
on its acquisition of commercial real estate from the
Norwegian company NLP.

Mannheimer Swartling’s corporate taxation prac-
tice group also successfully handled an important
case recently concerning the treatment of certain
profits as income from capital instead of income from
services. In this highly publicised case, our lawyers
represented approximately 200 senior executives who
had invested in shares in the companies in which
they were employed. Contrary to the view of the
Swedish Tax Agency, the Supreme Administrative
Court held that the profits were to be taxed as in-
come from capital, meaning lower tax and exemption
from employer’s contributions. The ruling is of signifi-
cance for the entire venture capital industry and for
senior executives in companies controlled by venture
capital companies.

We have also been retained by the city of Weihai
in China to advise on energy and climate change
issues, a task well suited to our Chinese practice,
with its strong Climate Change group, and the
leading role that Sweden plays in this increasingly
important sector.




International presence
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Mannheimer Swartling is strength-
ening its international presence. We
currently operate from offices in five
strategically important markets: Swe-
den, Germany, Russia, China and the
US. The firm also has an office in Brus-
sels, focusing on EU and competition
law issues. Our international presence
and co-operation with leading firms in
other countries, enables us to accom-
pany Nordic clients out into the world
and to guide foreign clients in the
Nordic region.

Just as in Sweden, Mannheimer Swartling’s interna-
tional practice was affected by the global recession in
2009. We experienced reduced activity and changes
in the types of assignments secured. The full-service
offices in Germany and Russia are well established
and managed well. Thanks to their breadth of ex-
pertise and practice areas, they were able to respond
to the partially changed needs of their clients, in-
volving a greater proportion of litigation, banking
and financing issues. The breadth of expertise at
the China office was strengthened during the year,
thereby enhancing conditions for growth in one of
the world’s most exciting markets.

The increasingly international nature of our work
is also reflected by the growing international pres-
ence of the Nordic clients whom we advise. Our am-
bition is to be the obvious partner of choice when
our clients venture forth into the world, whatever the
country. This is possible thanks to our international
presence and well-established network of contacts
with other leading law firms around the world.

GERMANY

For 20 years, Mannheimer Swartling has represented
Nordic clients with business interests in Germany
and German clients with business interests in the
Nordic region. Some 35 lawyers are employed at our
offices in Berlin and Frankfurt.

Along with the rest of the western world,
Germany was shaken by a deep economic crisis in
2009. This was also evident among Nordic compa-
nies established in Germany, resulting in restruct-
urings and personnel cutbacks. The German team
managed well in handling a partially shifted focus in
the range of assignments in 2009 and was therefore
able to maintain a relatively high level of activity.

Over the year, Mannheimer Swartling represent-
ed Nordic banks in a number of large-scale loan
restructuring processes among businesses tied to
Germany and we advised industrial companies in
their negotiations with trade unions.

Despite the difficult economic climate, the Ger-
man real estate market remains attractive to Nor-
dic investors. Mannheimer Swartling assisted Norr-

“For 20 years, Mannheimer Swartling
has represented Nordic clients with
business interests in Germany and
German clients with business interests
in the Nordic region.”

porten in becoming one of the largest single proper-
ty owners in Hamburg’s HafenCity and continues
to assist Nordic property funds in investments in
German residential real estate. We were also retain-
ed in connection with the financing of Danish real
estate acquisitions, especially in the Berlin region.

Assisted by a German-Swedish team from
Mannheimer Swartling, Deutsche Bahn secured a
contract for a Swedish public transport system as
the result of a procurement process. Ratos and Euro-
Maint retained our services in connection with their
acquisition of Rail Service Management Group,
a leading maintenance supplier for rail vehicles in
Germany.

The wide range of assignments handled in 2009
in the mature German market demonstrates that
Mannheimer Swartling continues to enjoy a strong
position among Nordic companies with business in-
terests in Germany.
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RUSSIA
The economic climate in Russia also affected
Mannheimer Swartling’s practice in the region last
year, particularly during the first quarter. However,
activity recovered by the summer and during the
second half of the year returned to previous levels,
albeit with a shift in the type of assignments.
Arbitrations with a Russian dimension employed
a large number of lawyers during the year and we
strengthened our position in the area. The Russian
banking and financing practice also grew, with a
number of restructurings and insolvency-related
assignments, as well as a number of new financing
ventures. Mergers and acquisitions and real estate-
related transactions, which came to a halt in early
2009, picked up steam in the second half of the
year. The firm also represented a number of clients
in connection with the establishment of companies
in Russia and in various assignments related to em-
ployment law, company law, competition law, tax
law and intellectual property law. Clients primarily
comprise large companies and investors based in the
Nordic region or northern Europe, as well as banks

“Mannheimer Swartling is one of
a small number of international
firms with offices in both Moscow
and St. Petersburg.”

with a Russian presence. In co-operation with leading
Ukrainian law firms, our offices in Russia also advise
Nordic companies and banks on their business inte-
rests in Ukraine.

In light of increasing economic activity in Russia
in the second half of the year, we were able to con-
tinue to expand our operations there in 2009. Ours
was one of a small number of international law
firms that increased their revenues in Russia in
2009 compared with the previous year. Our Russian
practice currently consists of some 45 lawyers and
Mannheimer Swartling is one of a small number of
international firms with offices in both Moscow and
St. Petersburg. The practice focuses mainly on trans-
action-related business law, as well as litigation and
arbitration, and our team has an in-depth understand-
ing of the Russian market and its corporate climate.
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CHINA
The Chinese market continued to grow in 2009 de-
spite the global recession. The economy, which is
still largely state-controlled, is developing towards a
freer market, although it is difficult to assess the route
that will be taken. China is an important market for
Mannheimer Swartling, with good growth potential.
Our Chinese practice is conducted from offices
in Shanghai and Hong Kong and grew during the
year to encompass 17 lawyers. We focus on advising
Nordic companies intending to set up business or
who are already established in China. At present, the
offices in China represent our specialist expertise in
the areas of transactions and disputes. The offices
possess the expertise required to provide advice
based on the structure of China’s legal and commercial
environments and the way in which they function
in practice.

During 2009, the number of mergers and acqui-
sitions in China declined sharply. This affected our
offices there since mergers and acquisitions normally
account for a significant portion of the practice. At
the same time, we increased our market share and
played a part in most of the limited number of acqui-
sitions involving Nordic parties that did take place,
further strengthening our position in China. In ad-
dition, the firm was appointed as advisor to the city of
Weihai in the areas of wind power and clean tech, and
the firm’s international dispute resolution practice in
Hong Kong was strengthened during the year to meet
an expected increase in the number of China-related
disputes in which Nordic companies are involved.

BRUSSELS
Mannheimer Swartling’s Brussels office focuses on
EU law and competition law issues. With an un-

interrupted presence in Brussels since the early
1990’s, we have an established network and play an
active role in the EU legal community. This enables
us to stay at the forefront of legal developments in
the EU and offer clients up-to-date advice on a broad
range of EU legal issues.

Mannheimer Swartling’s lawyers in Brussels work
together with competition lawyers at our other of-
fices. EU legal developments in other areas, such as
environmental law, tax law and industry-specific
rules, are monitored in close cooperation with the
firm’s other practice groups and clients.

The year was intensive and eventful, with a variety
of often complex EU and competition law assign-
ments. As usual, a significant part of the practice
involved acquisition notifications to the EU Com-
mission and national competition authorities. Other
assignments involved the provision of competition

law advice including cartel investigations, compli-
ance programmes and competition law assessments as
regards various agreements and behaviour, customs
and trade issues, complaints to the EU Commission,
as well as regulatory issues in a number of different
industries.

UNITED STATES

Early 2009 was similar in character to the second
half of 2008 — with a dormant transactions market
but a high level of activity in company restructurings
and litigation. We saw clear signs of a recovery in
the second half of 2009 and our lawyers in New York
were retained for assignments ranging from initial
establishment issues to financial transactions. Work
during the first half of the year largely involved reor-
ganisations, restructurings and liquidations, as well
as a number of disputes. The number of transactions
rose again in the latter part of the year.

Our presence in the country and our relationships
with US commercial banks, investment banks,
accounting firms and other law firms, enables us to
ensure that Nordic clients are optimally represented
in all matters with a US dimension. Through our
office in New York, we offer US clients direct con-
tact with experienced Swedish business lawyers with-
out the complications of geographic distance and
time zones.

“Our international presence and

co -operation with leading firms in
other countries enables us to accom-
pany Nordic clients out into the world
and to guide foreign clients in the
Nordic region.”







PRACTICE AREA FOCUS: MERGERS AND ACQUISITIONS

Advisors on “the deal of the decade”

20

Complex, international corporate trans-
actions require detailed preparations.
They also demand legal advisors with
capacity, resources, and commitment.
Lawyers at Mannheimer Swartling were
put to the test when the firm advised
Ford on the sale of Volvo to Geely —a
significant moment in Sweden’s auto-
motive history and the first sale of a lead-
ing western European brand to China.

Traditionally, mergers and acquisitions are consid-
ered to be large business law firms’ core practice.
One reason is that corporate transactions are the
most visible assignments handled by a business law
firm. Few other types of assignments have the same
potential to generate headlines. Another reason is
that there is an inherent drama in these transactions,
since the future of the company is often on the line.

However, the primary reason that a mergers and
acquisitions practice is often the engine of a large
business law firm, is that a major transaction — more
than any other legal assignment — requires a fully-
integrated and co-operative effort from lawyers and
specialists throughout the firm. Today, transactions
involve numerous areas of business law, including
financing, intellectual property law, IT law, employ-
ment law, tax law, environmental law, competition
and real estate law, as well as various industry-spe-
cific regulations.

MORE THAN 150 LAWYERS IN THE
PRACTICE

It is for these reasons that transactions offer a busi-
ness law firm the opportunity to demonstrate both
the breadth and depth of its capacity — although nat-
urally not all transactions require full deployment of
the firm’s complete resources. The key to success lies
in offering high quality advice tailored to the assign-
ment at hand — and delivering this when needed and
to the requisite extent.

Mannheimer Swartling has more than 150 law-
yers in various practice areas that specialise in trans-
actions. They are engaged year after year to advise on
transactions in Northern Europe, both in smaller re-
gional transactions and in large international deals.

Mannheimer Swartling has a noteworthy record
in mergers and acquisitions assignments. Our law-
yers participate in many major transactions in Sweden
and we regularly place at the top of most league ta-
bles ranking legal advisors in the Nordic region. Over

the past five years, Mannheimer Swartling has ad-
vised clients on over 400 transactions. The firm’s
clients include companies ranging from large, pub-
licly listed Nordic industrials to foreign investors
seeking opportunities in the Nordic region — or the
other markets where the firm is represented.

ALL OF OUR EXPERTISE BROUGHT INTO
PLAY IN VOLVO SALE

One of the assignments where Mannheimer
Swartling had an opportunity to fully leverage its
capacity, resources, and commitment was in the Ford
Motor Company’s sale of Volvo Car Corporation to
the Chinese company, Zhejiang Geely Holding.

—

At the end of March 2010, a contract was signed
between Ford and Geely in Gothenburg and the cer-
emony in “Volvohallen” in Torslanda was broadcast
live on Chinese TV. Although the event marked a
chapter in Swedish automotive history, it was also
groundbreaking in an international perspective, be-
cause it was the first time a prominent western brand
was sold to China.

The efforts required to reach an agreement re-
quired a significant amount of work from a large
legal team. We were entrusted with the sell-side
mandate and represented Ford in the transaction.

Knowledge and resources in all aspects of law
and experience of the automotive industry probably
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played a key role in Mannheimer Swartling’s being
selected. But just as in every assignment — from large
public transactions to the smaller transactions that
do not make the headlines — the ability to bring to-
gether the right resources at the right time is likely
to have made the difference.

“The key to success lies in offering
high quality advice tailored to

the assignment at hand—and
delivering this when needed and
to the requisite extent.”




PRACTICE AREA FOCUS: PUBLIC MERGERS AND ACQUISITIONS AND EQUITY CAPITAL MARKETS

Innovative financing solutions
with European features

22

Mannheimer Swartling’s lawyers in the
public mergers and acquisitions and
equity capital markets practice group
faced new challenges when Industri-
virden sought an alternative financing
solution. The result was an innovative
issue of convertible debentures.

Fluctuations in global financial markets require flex-
ibility and openness to the alternatives that exist
for raising capital. Mannheimer Swartling’s public
mergers and acquisitions and equity capital mar-
kets group, as well as the firm’s banking and finance
group, have the experience and know-how needed to
help guide clients seeking innovative solutions in a
rapidly changing financing climate.

LOAN PLACED IN A COUPLE OF HOURS
In consultation with its advisors — including
Mannheimer Swartling — and having evaluated var-
ious possibilities, Industrivirden decided to issue con-
vertible debentures in the European market. These
are notes that can be converted into equity. The is-
sue totalled Euro 500 million, with the notes being
offered to European institutional investors. The in-
tention was that they would be listed and traded on
the Luxembourg Exchange’s EuroM TF market. The
notes would also be convertible into class C shares
and listed on NASDAQ_OMX Stockholm, where
Industrivirden is listed.

The success of this arrangement is evidenced by
the fact that the issue was fully subscribed in just a
couple of hours. This level of demand demonstrated
that it was an attractive offering in the competitive
European market.

ADVISOR ON NEW ISSUES IN EXCESS OF
SEK I00 BILLION

Mannheimer Swartling’s public mergers and acqui-
sitions and equity capital markets group possesses
both broad and in-depth experience of the stock
market and its transactions and regulations. We use
this know-how and experience to offer clients advice
on strategic and structural issues.

Other matters on which we advised during the
year — which combined raised capital far in excess
of SEK 100 billion — included new share issues
for Nordea, SAS, SEB and Trelleborg, as well as
EMTN programmes for Sandvik and Securitas.

CLOSE CO-OPERATION WITH

OTHER SPECIALIST EXPERTISE

AT MANNHEIMER SWARTLING

For each transaction, a project team is put together
drawing on expertise from the relevant practice
areas. Such a team might include specialists on
corporate taxation, banking and finance, environ-
mental law and property law. This was also the case,
for example, when the firm represented Biovitrum
in its acquisition of Swedish Orphan from Investor,
Priveq and the management of Swedish Orphan. The
transaction, involving a combination of private and
public mergers and acquisitions legal advice, entailed
Biovitrum paying SEK 3.5 billion, which was financed

through a combination of a fully underwritten rights
issue, a non-cash issue and bank financing. The new
company, Swedish Orphan Biovitrum, will develop
and sell specialist pharmaceuticals for the treatment
of rare diseases.

DEVELOPING SECURITIES LAW

Mannheimer Swartling’s public mergers and acqui-
sitions and equity capital markets group handles all
types of stock market transactions and company
law issues. The group’s lawyers also participate ac-
tively in Swedish and international contexts for the
development and monitoring of sound practice, cor-
porate governance and regulatory systems in the

areas of company and securities law. Examples of
these efforts include the production of a guide to
the application of the Swedish Code of Corporate
Governance and our representation on the Swedish
Securities Council.

“Fluctuations in global financial
markets require flexibility and
openness to the alternatives that
exist for raising capital.”




PRACTICE AREA FOCUS: DISPUTE RESOLUTION

Increasing number of energy disputes
for dispute resolution experts

24

When the Hungarian government
found itself in an energy dispute with
French energy company E.D.F. Inter-
national S.A., it turned to Mannheimer
Swartling. The assignment illustrates two
trends in dispute resolution — the increas-
ing number of disputes in the energy
sector and the increasing number of in-
vestment disputes where industrialized
western countries are being sued.

Having won the assignment in co-operation with a
Hungarian law firm and facing competition from sev-
eral international law firms, Mannheimer Swartling
was retained to represent the Hungarian govern-
ment. The dispute relates to the Energy Charter
Treaty, a convention ratified by 47 states and the EU
which is aimed at promoting long-term co-operation
in the energy sector. This illustrates the increase in
investment disputes under various international trea-
ties, as well as the increase in energy-related disputes.

INCREASED FOCUS ON ASIA-RELATED
DISPUTES

Mannheimer Swartling is the leading law firm in dis-
pute resolution in the Nordic region and top ranked
in the area globally. We have extensive experience
of commercial disputes in a large number of indus-
trial sectors and areas of law, as well as investment
disputes and regulatory disputes. Our lawyers repre-
sent clients in courts of law in Sweden, Germany
and Russia, serve as counsel before arbitral tribunals
worldwide, and advise clients in mediation proceed-
ings and other types of alternative dispute resolution
procedures. Since June 2009, we also have represen-
tation in Hong Kong.

The main focus of the dispute resolution practice
in Asia is to represent Nordic and Chinese clients in
international arbitration in Hong Kong, China and
Singapore. The number of China-related disputes in
which Nordic companies are involved is expected to
increase in the future as the Nordic presence in the
country increases. Both local knowledge and pres-
ence are required in order to provide clients with
the best possible representation. Chinese companies
constitute an important client category since they
are parties on one of the sides in most international
arbitration in the region. For Chinese companies in-
volved in arbitration before the Arbitration Institute of
the Stockholm Chamber of Commerce, the dis-

pute resolution group in Hong Kong also functions
as a “bridge” to other offices. For these clients, it can
be a great advantage to have access to expertise con-
cerning the Swedish Chamber of Commerce in their
own time zone.

STRONG GROWTH MARKET

The dispute resolution market is growing. Growth
has been particularly evident in disputes relating to
the global financial crisis and to certain industries,
such as energy. The number of energy-related dis-
putes is growing due to the fact that energy supplies
represent a strategic issue and investments in this
area often involve large sums. Energy-related dis-

putes also tend to involve industrial western coun-
tries as respondents; another trend in the area.

INDUSTRY KNOW-HOW INCREASINGLY
IMPORTANT
Industry know-how is an increasingly important
competitive advantage in dispute resolution and the
group specialises in certain areas. Apart from energy,
these areas include construction, infrastructure proj-
ects, banking and finance, and investment disputes.
Mannheimer Swartling’s broad international ex-
perience is very much based on the fact that, histor-
ically, Sweden has been an important international
centre for the resolution of commercial disputes, often

"Mannheimer Swartling is the leading
law firm in dispute resolution in the
Nordic region and top ranked in the
area globally.”

those with an “east-west” dimension, in which the
parties have no connection to Sweden apart from the
fact that they have chosen Stockholm as a neutral
place for arbitration. This is the environment in which
our dispute resolution practice group has developed
over the decades. The increased focus on China and
Asia adds to the group’s international breadth.




PRACTICE AREA FOCUS: INFRASTRUCTURE AND CONSTRUCTION

New approach to infrastructure
project financing
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From the New Karolinska Hospital in
Solna to a water project in Jordan and
the Oresund Bridge. Decades of expe-
rience of major infrastructure projects
mean that Mannheimer Swartling’s
infrastructure group receives a stream
of new assignments involving a wide
range of issues.

Europe’s most modern hospital. A new approach to
the patient in which care and research are integrated
and where cutting-edge expertise is available around
the clock. Private rooms for all patients. The New
Karolinska Hospital in Solna, which is expected to
be opened in 2015, will be unique in many ways. The
investment of approximately SEK 14 billion will re-
sult not only in an exceptionally high quality of care,
but will also provide the Stockholm region with a
compelling example of its efforts to host a world-
class medical research centre.

Completing such an ambitious hospital which
must operate for decades requires considerable
thought and planning — particularly in terms of
agreements and financing. The solution chosen for
this facility is a public-private partnership (PPP).
PPP is a concept in public procurement in which a
private company or consortium is awarded a contract
to finance and construct a public facility, for example
a hospital, a motorway or another infrastructure
project and to operate it over an extended period.

GREAT CHALLENGES

PPP is still relatively unknown in Sweden. A proj-
ect on the scale of the New Karolinska Hospital in
Solna, combined with an implementation format
that is unfamiliar to many, entails great challenges,
especially in terms of allocation of responsibilities
and risks. Consequently, the Stockholm County
Council retained our specialist infrastructure and
construction group to advise on the legal dimensions
of the project.

The assignment includes ensuring that all contracts
entered into in connection with the project — large
and small — include an allocation of responsibilities
and risks between the parties that guarantee value
for money and secure financing for the project.

The core of our expertise in this area consists of
a group of some ten lawyers in Malmo, Gothenburg
and Stockholm, who are among Sweden’s most expe-
rienced in this area. This group frequently co-operates

with other practices areas at the firm — primarily
environment, real estate, dispute resolution, and
banking and finance. The aim is to be able to advise
clients throughout the project, with everything from
environmental permits, financing and procurement
to day-to-day support during the implementation.

“Mannheimer Swartling’s experience
in handling PPP projects has been
built up over several decades, both in
Sweden and internationally.”

Mannheimer Swartling’s experience in handling
PPP projects has been built up over several decades,
both in Sweden and internationally. A large percent-
age of assignments are in the public sector and most
of our clients are customers in the various projects.
Clients include both public sector parties, such as
governmental and municipal authorities, and com-
panies and private parties, such as energy and indus-
trial companies.

ORESUND BRIDGE, ONE OF THE FIRST
MAJOR ASSIGNMENTS

One of the group’s first major assignments was the
construction of the Oresund Bridge, where we ad-
vised the Swedish government and the Oresund
Bridge Consortium. The group also acted as advisor
to the Swedish government and the state-owned
company Arlandabanan Infrastructure AB in con-
nection with the only major PPP project carried
out in Sweden to date, namely the construction
of Arlandabanan (Arlanda Express railway). In-
structions on several large-scale PPP projects have
been received from the Jordanian government, which
the group has regularly advised since the end of the
1990’s. One of the PPP projects in Jordan involves a
new large-scale water pipe system, which is aimed at
addressing the country’s acute water shortage. Water
is to be pumped to the capital city Amman from a
subterranean aquifer at Disi on the Saudi Arabia-
Jordan border. The plant will cost approximately
USD 1 billion to construct. A private company is
financing the construction and will operate the proj-
ect for 40 years, after which ownership will pass
to the Jordanian government, which undertakes to
purchase water during the contract period. Another
project in Jordan, which was the country’s first PPP
project, and in which the group also advised the
Jordanian government, involved the procurement

and implementation of a sewage treatment plant out-
side Amman, intended to treat sewage water for ap-
proximately two million Jordanians.

PPP BECOMING MORE ATTRACTIVE

One of the more spectacular assignments the group
currently is working on is ESS — European Spallation
Source. ESS is a multi-disciplinary research centre
focused on the world’s most powerful neutron sour-
ce. At the facility, researchers will be able to study
materials of the future — everything from plastics
and proteins to medicines and molecules — in order to
understand how they are structured and how they
work. The countries of Europe have jointly decided

that the materials research centre will be construct-
ed in Lund, Sweden. Mannheimer Swartling’s work
on the project currently includes representing the
project, which is financed with money from Sweden
and other EU countries, in permit applications in
accordance with the Environmental Code and the
Radiation Protection Act.

Sweden is preparing to launch a number of in-
frastructure projects, for example the Stockholm
Bypass Road and high-speed trains, which are con-
sidered necessary to avoid impeding development in
the country. In light of the scale and complexity of
these investments, PPP promises an increasingly at-
tractive alternative for the future.




PRACTICE AREA FOCUS: BANKING AND FINANCE

Visionary approach develops
the banking and finance market
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Even before the first signs of the global
financial crisis could be discerned in the
US, Mannheimer Swartling’s banking
and finance group was arranging semi-
nars to discuss the handling of trou-
bled loans. In the shadow of the crisis,
the group worked intensively with the
Confederation of Swedish Industry,
banks and the Swedish government to
identify solutions to various financial
problems. The team is now looking
ahead - focusing on developing financ-
ing structures that will allow compa-
nies to grow.
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The financial crisis had a particularly strong impact
on the Swedish forestry and paper industry. Several
companies in this sector experienced difficulties
raising credit and the cost of credit was high. One
of these companies, paper pulp supplier Rottneros,
found itself in severe crisis due to heavy losses and
significant short-term debt.

THE REFINANCING OF SWEDISH CORE
INDUSTRY DURING THE CRISIS

On behalf of Danske Bank, DnB NOR, Nordea,
HSH Nordbank and BBVA, our banking and fi-
nance group developed a structured refinancing
solution for Rottneros. The arrangement provided
Rottneros with access to loan facilities of just over
USD 83 million from existing lenders. The loan
agreement included a number of features not previ-
ously very common for listed companies. For exam-
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ple, the banks converted parts of the loans to shares
in Rottneros and the financing is linked to require-
ments aimed at ensuring the company’s long-term
survival.

In light of this, during the financial crisis, the
group advised the business community, banks and
the government. Clients have called on our in-depth
market knowledge and our broad experience of all
types of financial transactions to identify solutions to
strategic, structural and technical issues.

EFFICIENT SOLUTIONS FOR RAISING
FUTURE CAPITAL

The group’s involvement in the development of the
Swedish financial market also involves acting as
advisors on the development of new financial solu-
tions in the form of new structures and new financial
instruments.

One example is our co-operation with Proventus.
During the latter part of 2009, companies began for
the first time to seek financing not merely in order
to survive but also to finance future expansion. At
the same time, the difficulties in securing bank loans
caused an increasing number of companies to seek
financing by issuing corporate bonds.

Against this backdrop, Mannheimer Swartling
advised Proventus in its establishment of Proventus
Capital Partners — a specialist company for invest-
ments focused on corporate bonds and the acquisi-
tion of corporate bonds. Objectives include contrib-
uting to the financing of medium-sized companies
in need of capital for growth or to restructure their
business where they lack opportunities to secure tra-
ditional financing.

Together with NASDAQ_OMX Stockholm,
Proventus has also initiated round table discussions
on measures required to create a new, well-function-
ing market for corporate bonds in Sweden.

“The group’s involvement in the
development of the Swedish financial
market also involves acting as advisors
on the development of new financial
solutions in the form of new structures
and new financial instruments.”

“We believe that there has to be a dialogue regard-
ing the structure of the secondary market in order
to enhance transparency and liquidity. The positive
effects of a better developed market for corporate
bonds are obvious. For the issuers, the benefits lie in
greater demand and the fact that investors demand
a lower risk premium, which results in cheaper bor-
rowing, and for the investors the benefit is that trans-
action costs will be lower. Thus, the potential for the
market is increased volumes, which in turn should
enhance professionalism in the market and establish
a basis for analysis and advisory services,” says Daniel
Sachs, CEO of Proventus.

Our participation in this process exemplifies the
innovative financing solutions that our banking and
finance group is involved in developing, and consti-
tutes an important factor in the group’s successes.



Social responsibility
focusing on rights

30

For Mannheimer Swartling, social re-
sponsibility first and foremost involves
providing legal services that adhere to
the highest ethical and professional
standards. But our strong social com-
mitment pervades the entire practice —
from being a good employer to fostering
awork climate that encourages employ-
ees to contribute their knowledge and
time to social issues on a pro bono basis.
We focus on projects promoting human
and other rights in Sweden and abroad.

As a leading law firm, Mannheimer Swartling has
a particular responsibility towards various groups
of stakeholders, including clients, employees, busi-
ness partners and the community in general. There
is a strong connection between business law, legal
due process and human rights. Furthermore, recent
trends indicate an international convergence of cor-
porate governance, involving social, environmental
and ethical aspects, including human rights. The

“For Mannheimer Swartling, social
responsibility involves first and
foremost providing legal services
that adhere to the highest ethical
and professional standards.”

firm has long been committed to social and legal is-
sues that touch upon these aspects and various proj-
ects addressing these issues are brought together
within “Mannheimer Swartling in the community.”

COMMITTED EMPLOYEES CONTRIBUTE
EXPERTISE

This work is primarily based on the genuine commit-
ment of the firm’s employees to make a contribution
to society. Younger employees are often involved in
these issues and we promote a work environment in
which this engagement is not merely accepted but
actively encouraged — an approach that has become
an important way of attracting and retaining skilled
young lawyers. The strongest contribution we can
make to society is by contributing our knowledge

and time. This is achieved through a number of dif-
ferent projects, most of which we have been involved
with for many years. A common feature of these
projects is that they focus on promoting human and
other rights, both in Sweden and abroad.

CHOSEN AS ADVISOR TO UN-LED
PROJECT FOR HUMAN RIGHTS

In 2008, the experience gained from working on
the different projects led to Mannheimer Swartling
being chosen, as one of only 19 leading business
law firms in the world, to participate in a project to
identify the way in which national company law pro-
motes corporate cultures that foster human rights.
Professor John Ruggie, the UN General Secretary’s
Special Representative on Business and Human
Rights is leading this work. The law firms will study
a number of different company law issues relating to
business law and human rights, and identify which
laws are in place and how public authorities, institu-
tions and courts apply them.

ENHANCED DUE PROCESS SAFEGUARDS
IN THE TAX AREA

Mannheimer Swartling has long been interested in
tax issues from a due process perspective. This work
has been conducted in part through Institutet
Skatter och Rittssikerbet (ISR, the Taxes and Due
Process Institute). The Institute is a non-profit, non-
political association aimed at promoting improved
due process safeguards in the tax area for both in-
dividuals and companies. Among other things, this
means that the Institute does not adopt a position on
questions concerning the size of taxes. On the other
hand, ISR acts against encroachments on ownership
rights due to taxation.

The association also acts as a forum for all parties
involved in the tax area, and invites representatives of
the legislature, the business community, the Swedish
Tax Agency, the courts and the universities to par-
ticipate in seminars. These have attracted increasing
numbers of participants and have become an increas-
ingly important forum for raising awareness and
knowledge of tax issues for society in general — and
for elucidating deficiencies in the current system.

The measures taken may involve amended legisla-
tion, but need not necessarily always do so. In many
cases, it is sufficient that an issue is addressed by the
Supreme Administrative Court for adjudication.

MANNHEIMER SWARTLING IN

THE COMMUNITY

Other projects where employees are involved in the
scope of “Mannheimer Swartling in the community”
are more diverse —ranging from taxation to courses
in human rights for lawyers from throughout the world:

CENTRUM FOR RATTVISA (CENTRE FOR JUSTICE) —
a non-profit and politically independent foundation
that promotes the freedoms and rights of individuals
in Sweden. The firm’s participation is led by Robin
Oldenstam. www.centrumforrattvisa.se

CSR PROJECT IN CHINA — a new project focused on
assisting Chinese and Swedish companies operating
in China on questions concerning Corporate Social
Responsibility.

INSTITUTET MOT MUTOR (INSTITUTE AGAINST
BRIBES) — works to prevent and combat bribery and
other unlawful influences in society.
www.institutetmotmutor.se

INSTITUTET SKATTER & RATTSSAKERHET (TAXES
AND DUE PROCESS INSTITUTE) — works to improve
due process safeguards in the tax area. Mannheimer
Swartling’s Peter Nordquist is chairman of the
Institute’s board. www.isr.org.se

THE RAOUL WALLENBERG INSTITUTE—Mannheimer
Swartling has developed a week-long course in human
rights in co-operation with the Raoul Wallenberg

Institute, which works to promote human rights
around the world. The course is for lawyers from all
over the world and is held annually. www.rwi.lu.se

THE SCOUTS — the firm assists the organisation
with legal advice. www.scout.se

SITUATION STHLM —with the newspaper Situation
Sthlm as a base, a programme has been created which,
in several stages, helps homeless people in Stockholm
enter and re-enter the job market. Newspaper sales
are the first step and permanent employment with an
external company is the final step. The firm’s partici-
pation is led by Jakob Ragnwaldh.
www.situationsthlm.se

SOS-BARNBYAR (SOS CHILDRENS' VILLAGES) —works
to provide a home, education and a stable environ-
ment to abandoned children. Mannheimer Swartling
is a co-operating partner and Michael Karlsson is
the chairman of the board of directors. The law firm
helped the victims of the earthquake in Haiti by
making a special contribution to SOS-Barnbyar’s
disaster efforts in that country. www.sos-barnbyar.se

YUMP—YOUNG URBAN MOVEMENT PROJECT—is
aimed at supporting young people, primarily from
socially deprived areas, to develop business ideas and
start their own businesses. The firm’s participation is
led by Hans Andréasson and Stefan Brocker.
WWW.yumpnow.com



MANNHEIMER SWARTLING IN THE COMMUNITY

Seminar gave new inspiration for
women’s rights in Cambodia
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Vichuta Ly was ten years old when her
father, the Minister of Justice in Cam-
bodia, was murdered by the Pol Pot
regime. The crimes she witnessed gave
birth to a strong sense of justice, which
ultimately resulted in her studying law
—and setting up an organisation to pro-
vide legal aid to vulnerable women and
children in Cambodia. She recently took
part in Mannheimer Swartling’s annual
seminar on human rights, organised in
co-operation with the Raoul Wallenberg
Institute, which is aimed at supporting
human rights lawyers around the world.

There is a Cambodian saying that “men are like gold,
while women are like fresh, white linen” — the impli-
cation being that gold always keeps its value, where-
as linen becomes worthless as soon as it gets a stain.
This view of girls and women as consumable goods
still prevails in Cambodia, with the consequence
that many women risk being exploited and exposed
to various types of abuse.

“FORGIVE—BUT DON'T FORGET”

Already at an early age, Vichuta Ly decided that she
would work to promote the rights of women and
children. An important explanation for this lies in
her history. Large parts of her family were extermi-
nated by the Khmer Rouge. She herself was interned
in a children’s camp when she was ten years old in
order to become “a good citizen.”

“The Khmer Rouge talked about an egalitarian soci-
ety—but I saw the crimes they committed against women
and children. We should forgive what they did — but
never forget it. Unfortunately, as far as the rights of
women and children are concerned, not a great deal
has happened in the country since then,” she says.

After working for several years as a lawyer,
Vichuta Ly started “Legal Support for Children and
Women.” The organisation works to promote the
equal rights of women and children under the law,
to protect women and children against all forms of
exploitation and to increase these groups’ awareness
of their rights. LSCW has offices in three provinces
in Cambodia and the lawyers at the firm also repre-
sent Cambodian women who have been the victims
of trafficking and who work under slave-like condi-
tions in other countries.

LAWYERS FROM 14 COUNTRIES
Vichuta Ly is one of 15 lawyers from 14 countries and
four continents who participated in January 2010 in
the week-long seminar on human rights, which was
held for the fourth time by Mannheimer Swartling
and the Raoul Wallenberg Institute. The partici-
pants are selected on the basis of their professional
achievements and receive paid travel and lodgings.
The aim is also that they should represent different
geographic regions and legal systems. This year’s list
of participants included lawyers from countries such
as Turkmenistan, China, Malawi and El Salvador.
The seminar is an initiative aimed at combining
Mannheimer Swartling’s broad legal experience
and expertise with the Raoul Wallenberg Institute’s
experience in developing co-operation and exper-
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tise in international systems for the protection of
human rights. The seminar is held at Mannheimer
Swartling’s offices, several of the firm’s lawyers par-
ticipate in the entire course, and a number of part-
ners give presentations and arrange field trips. A
new feature this year was a full day devoted to CSR
issues, to which approximately 5o clients were in-
vited. In addition to hearing why Mannheimer
Swartling believes that CSR must be an integral
part of a company’s business model, today and in the
future, representatives from IKEA, SOS-Barnbyar,
the Ministry of Foreign Affairs and the United
Nations Global Compact talked about the CSR
work conducted by their organisations.

The week focused on three themes: fair trial,
corporate social responsibility and freedom of

expression. The objectives were that the participants
would expand their knowledge of these issues, to
provide them with information about the interna-
tional tools that are available, and also to create a
forum in which they can exchange experiences re-
garding human rights work. Network building and
reciprocal support in future work was equally
important.

“During the course of this intensive week we have
become sisters and brothers. We've been able to talk
freely with each other on subjects that are often dif-
ficult to discuss in our own countries. I now look for-
ward to being able to bring all the knowledge I have
learnt to my organisation and to apply it in our work
in the future,” says Vichuta Ly.
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An organisation constantly learning
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Mannheimer Swartling’s strong organ-
isation is based on a corporate culture
characterised by inquiring minds, edu-
cation and a sharing of knowledge and
experience.

Our offices around the world offer expertise in many
different business law practice areas and industry
sectors. One of our strengths is that we co-ordinate
all of our offices as a single firm. This facilitates — and
is facilitated by — a beneficial exchange of knowledge
and experience between our various practice areas
resulting in collected expertise. This also contrib-
utes to creating a clear and strong organisation which
pulls in the same direction.

Mannheimer Swartling has a long tradition of
actively participating in legal developments in socie-
ty. We achieve this in a number of ways, including
through commitments in the academic community
such as sponsoring professorial chairs and teaching
on a regular basis at a number of leading universi-
ties. The firm’s lawyers are also involved as organ-
isers and adjudicators in law competitions — for ex-
ample Svenska Juridiska Misterskapen (the Swedish
Law Students Championship), the international EU
Law Moot Court Competition and Vis International
Commercial Arbitration Moot — in order to stimu-
late continued achievements in the field of law.

ONE FIRM — MANY OPPORTUNITIES
Mannheimer Swartling has always endeavoured to
maintain a high level of expertise among its employ-
ees. We attract skilled individuals and invest a great
deal of time and money in furthering their educa-
tion. The firm has developed an extensive training
programme for its lawyers — the Professional Devel-
opment Programme — to meet the most exacting
demands from clients, current and potential employ-
ees and to excel amidst increasing competition on
the market for business law services.

The Professional Development Programme is a
six-year compulsory programme. The course aims to
sharpen the legal skills of our lawyers and to improve
their understanding of clients’ business. The practi-
cal part of the basic business law training provides
a broad basis and sound understanding of how the
firm tackles substantive legal issues in various practi-
ce areas and on a number of other subjects which the
firm’s lawyers encounter in their day-to-day work.
In addition, regular in-depth training and updates
are provided in each lawyer’s specific practice area.
“Professional technique” constitutes another part of
the training programme. This addresses issues such

as business acumen, professional ethics, negotiation
techniques, presentation techniques, project man-
agement and knowledge of the industries in which
clients operate.

PARENTHOOD AND EQUALITY

As a knowledge-based company, Mannheimer
Swartling is dependent on the skills of everyone at
the firm. A heterogeneous and dynamic composition
leads to a stimulating social environment, more effi-
cient work groups and improved quality of our serv-
ices. Mannheimer Swartling has a special programme
for the parents of small children. This is available
to both male and female lawyers, facilitates com-
bining a long-term career with parenting, and seeks
to achieve a more even gender breakdown among the
partners. The firm’s female employees’ network sup-
ports the personal and career development of female
employees.

SPECIALIST SUPPORT FUNCTIONS

An efficient exchange of knowledge within
Mannheimer Swartling requires effective support
functions, including a well developed and industry-
specific IT support function that makes the firm’s
extensive structural capital available to all employ-
ees. This also enables efficient handling of personnel
issues and communication. The compliance function,
which works to enhance the quality of the firm’s
services and has overall supervision of the firm’s reg-
ulatory compliance, represents another important
support function. These specialist support functions
are involved in the day-to-day activities in order to
ensure the quality of the work we do. Integration and
interaction form a basis for development in our daily
work, while we also encourage internal mobility,
providing all employees with career opportunities
within the firm.

THE FAVOURITE FIRM OF STUDENTS

In 2009, Universum’s “Lawyer Barometer” named
Mannheimer Swartling as the most popular law
firm among law students in Sweden — for the eighth
consecutive year. This is of course particularly pleas-
ing, since competition for the most promising stu-
dents is increasing. We will continue to make great
endeavours to attract and retain the next generation
of leading business lawyers.

ENVIRONMENTAL WORK

Mannheimer Swartling adopted a new environ-
mental policy in 2009 for its offices in Sweden. The
policy states that we shall contribute to sustainable
development, first and foremost through sound

internal environmental work covering, primarily,
energy consumption at our offices, business travel

and purchasing of supplies.

MANNHEIMER SWARTLING’S CORE VALUES
Mannheimer Swartling has a strong corporate cul-
ture characterised by three fundamental values.
Quality — We seek the highest quality in every-
thing we do; this is an ambition which permeates
the entire firm. At the same time, this involves an
ambition to engage in constant renewal and to drive

development. Working with us should constitute a
stamp of quality for both clients and employees.
Business focus — We regard business law as a tool
to create success for our clients. This means that each
employee has two focus areas: developing the clients’
business and our own business in the long term.
Team spirit — We are driven by a strong sense of
unity and, without regard to any issues of prestige, work
across borders both within the firm and together
with our clients. Commitment, satisfaction and par-
ticipation are fundamental principles for our firm.




The Board
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Mannheimer Swartling’s business is ultimately gov-
erned by the partnership agreement entered into by
all partners at the firm. The firm’s highest governing
body is the general meeting of partners, where each
partner is entitled to one vote. The Board comprises
five partners, four of whom are elected at the gen-
eral meeting of partners. The Managing Partner,
who is also elected at the general meeting of part-
ners, is also a member of the Board.

PETER IDSATER, born 1960, Partner,
Member of the Board since 2005
STEFAN BROCKER, born 1966, Partner,
Managing Partner and Member of

the Board since 2005

KLAS WENNSTROM, born 1965, Partner,
Member of the Board since 2005
BIORN RIESE, born 1953, Partner,
Member of the Board since 1997,
Chairman of the Board since 2002

JAN DERNESTAM, born 1969, Partner,
Member of the Board since 2009

Key Facts and Awards

OPERATIONS

TURNOVER (MSEK) 1180
EMPLOYEES 635
LAWYERS 410
PARTNERS 86

PRACTICE GROUPS

- Banking and Finance

- Climate Change

- Corporate Commercial

- Corporate Taxation

* Dispute Resolution

* Employment and Pensions
- Environment

- EU and Competition

- Funds and Investments

- Insolvency

- Insurance

- Intellectual Property

* Mergers & Acquisitions

- Public M&A and Equity Capital Markets
- Public Procurement

- Real Estate

INDUSTRY SECTORS

- Automotive

* Energy

- Financial Institutions

- Health Care and Life Sciences

- Infrastructure and Construction

- IT, Telecommunications and Technology
- Media and Entertainment

* Private Equity

- Real Estate

- Shipping and Transportation

INTERNATIONAL PRESENCE

BEST SWEDISH FIRM OF THE YEAR
Chambers Europe Awards for Excellence 2009

LAW FIRM OF THE YEAR:
NORTHERN EUROPE
PLC Which Lawyer, 2007 and 2009

LEGAL ADVISOR OF THE YEAR: NORDICS
Financial Times and mergermarket European M&A
Awards 2009

SWEDISH LAW FIRM OF THE YEAR
International Financial Law Review, 2005, 2006,
2007, 2008 and 2010

LAW FIRM OF THE YEAR, SWEDEN
Who'’s Who Legal Awards, 2006, 2007, 2008 and 2009

SWEDEN'S BEST
COMMERCIAL LAW FIRM
Veckans Affiirer, 2006, 2008 and 2010

LAW FIRM OF THE YEAR-CLIENT CHOICE
Legally Yours (Klientbarometern), 2005, 2006, 2007,
2008 and 2009

MOST POPULAR LAW FIRM AMONG
SWEDISH LAW STUDENTS

Universum (Juristbarometern), 2005, 2006, 2007,
2008 and 2009

SWEDEN Stockholm, Goteborg, Malmé, Helsingborg
GERMANY Frankfurt, Berlin

RUSSIA Moscow, St. Petersburg

CHINA Shanghai, Hong Kong

BELGIUM Brussels

USA New York



